Sexual Harassment/Discrimination and Title IX Complaint Procedures (E.C. sections 212.5, 220,
231.3 and 48980; 20 USC 1681-1688; and 34 CFR 106.1-106.82)
The district’s policy prohibiting sexual harassment of and by students (as well as others) in a
school setting and related complaint procedures required by Title IX are set out by district board
policy BP/AR 5145.7 and 5145.71 regarding students. Also, BP/AR 4119.11, 4219.11, 4329.11,
4119.12, 4219.12, and 4319.12 regarding employees.
The district prohibits sexual discrimination and has procedures for the prompt and equitable
resolution of sexual harassment/discrimination complaints.
Students, their parents or anyone else, who feel that they are being or have been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another
student, an employee or a third party, or who have experienced off-campus sexual harassment
that has a continuing effect on campus, are strongly encouraged to immediately contact a
teacher, the principal, the district's Title IX Coordinator, or any other available school employee.
Similarly, anyone who has witnessed or otherwise learned of school-related sexually harassing
behavior are strongly encouraged to report the conduct.
A report may be made at any time, including during non-business hours, and either in person, by
mail, phone, or email.
Any employee who receives a report or observes an incident of sexual harassment must
immediately notify the school district’s Title IX Coordinator.
Sexual harassment means any unwelcome sexual advance, request for sexual favors, and other
verbal, visual, or physical conduct of a sexual nature, made by someone in the educational
setting. Examples include:
1.

Unwelcome leering, sexual flirtations, or propositions;

2.

Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments,
or sexually degrading descriptions;

3.

Graphic verbal comments about an individual’s body or overly personal
conversation;

4.

Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures,
obscene gestures, or computer-generated images of a sexual nature;

5.

Spreading sexual rumors;

6.

Teasing or sexual remarks about students enrolled in a predominantly single-sex
class;

7.

Massaging, grabbing, fondling, stroking, or brushing the body;

8.

Unsolicited touching of an individual’s body or clothes in a sexual way;

9.

Impeding or blocking movements or any physical interference with school
activities when directed at an individual on the basis of sex;

10.

Displaying sexually suggestive objects;

11.

Sexual assault, sexual battery, or sexual coercion; and

12.

Electronic communications containing sexual comments, words, or images.

The district has designated and authorized the following employee as the district's Title IX
Coordinator to address concerns or inquiries regarding discrimination on the basis of sex,
including sexual harassment, sexual assault, dating violence, domestic violence, and stalking:
Toni Smith, Assistant Superintendent
Kern County Superintendent of Schools Office
1300 17th Street - CITY CENTRE
Bakersfield, CA 93301-4533
Telephone: (661) 636-4784
FAX: (661) 636-4043
Desiree Von Flue, Assistant Superintendent
Kern County Superintendent of Schools Office
1300 17th Street - CITY CENTRE
Bakersfield, CA 93301-4533
Telephone: (661) 636-4646
FAX: (661) 636-4043

The Title IX Coordinator will review the allegations and see that they are investigated and
resolved per district policy AR 5145.71 and as required by Title IX of the Education Amendments
Act of 1972. If sexual harassment is found, the Title IX Coordinator will see that prompt action is
taken in order to stop the sexual harassment, prevent recurrence, implement remedies, and
address any continuing effects.

